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About Roebourne District High School 

Roebourne District High School is located in the town of Roebourne, approximately 40 
kilometres from Karratha and 1563 kilometres from Perth, in Western Australia’s Pilbara 
Region. Most of our students come from three main language groups -the 
Ngarluma people who are the traditional owners of the land, the Yindjibarndi people and 
the Banyjima people.  

At Roebourne District High School, we work with our community to help our young people 
to be happy, confident learners. We pride ourselves on the innovative pathways of success 
we offer our youth by providing an environment that tends to our students' needs in the 
domains of culture and academics. 

Vision 
We are learning together to walk in both worlds. We aim to ensure all students and 

community feel welcome and that cultural learning and curriculum are equally valued 

              At Roebourne District High School, we sing a song that keeps building: 

Our Beliefs 
 At Roebourne DHS we believe optimum learning occurs when: 

 We build strong relationships with students, families and the wider community 

 We ensure all students access learning that meets their aspirations in a challenging, 

culturally diverse world. 

 We ensure students are connected to cultural identity 

 We have high expectations for all students and celebrate success 

 We create a learning environment that is safe, caring, supportive and allows for 

cultural healing 

 We develop personalized learning plans for all students 

In Yindjibarndi culture, spirits will come and give a song to the person they have chosen. 

This could be a dream. When the person receiving this song wakes up, they sing the song 

over and over until it becomes part of them. Then the person will teach that song to 

someone else. 

As educators, we need to do the same thing. Keep singing the song and know what we are 

singing about, so that we can pass it onto the kids. 

Marion Cheedy, AIEO / Language teacher 
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We want our students to 
 

HAVE PRIDE / SHOW RESPECT / BE SAFE / CHALLENGE THEMSELVES 
 

Within the school we call culture “Ngaarda mirnumarnu Ngaarda”, which translates to 

Aboriginal teaching Aboriginal. 

Data indicates that Roebourne DHS need to focus on developing student wellbeing before 

academic success can be achieved.  The wellbeing and learning outcomes of young people 

are enhanced when they feel connected to others and experience safe, trusting 

relationships. Our community have indicated they want the school to focus on: cultural 

responsiveness, relationships, wellbeing and student achievement. 
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Cultural Responsiveness: The school has processes and policies embedded to make it a 

culturally safe place for all stakeholders.  

Principle  

Culturally proficient schools develop innovative approaches to improve outcomes for 

Aboriginal students and are adaptive to individual student needs. Through collaborative 

processes they build on the knowledge, skills and prior experiences that Aboriginal 

students bring with them to the classroom to ensure learning is relevant, connected and 

appropriate to achieve education success. 

We will: 

1. Build strong mutually respectful relationships with students and their families. 

2. Develop a detailed understanding of the community and cultural features of it 

3. Ensure the school is a culturally safe environment. 

4. Reflect the voice of Aboriginal parents and community in school policies and 

procedures to ensure greater engagement and participation. 

 

How will we achieve these aims? 

1. The community agreement outlines community participation and promotes the 

importance of schooling. 

2. Two-way learning is embedded. 

3. Pedagogy establishes culture at the centre of all activities. 

4. Culturally respectful partnerships are embedded. 

5. Develop shared understandings of the disadvantages faced by students and their 

families, and advocate for them. 

6. The built environment is reflective of local culture. 

7. All staff and students understand and respect local history, culture and language. 

 

Measurements of success: 

1. Negative behaviours decrease annually by 5% 

2. Responses to surveys reflect a positive perception of the school 

3. A program audit reveals all programs have a focus on culture. 

4. Whole school attendance indicates annual statistics of students attending 90% 

 increase by 5% 

5. All teachers engage with parents and families. 

6. All staff are able to locate themselves on the Aboriginal Cultural Standards 

 Framework. 

Art Work By Ngarli-Luu 



Relationships: The school fosters positive participation, communication and interaction 

between staff, students, their parents and families, and the local community 

Principle: 

All members of the school community are active participant’s in building a welcoming 

school culture that values diversity, and fosters positive, respectful relationships; that work 

toward improved learning outcomes. 

We aim to: 

1. Teach and model appropriate values and behaviours. 

2.  Strengthen School Council – regular reminders, open meetings for all families 

3. Increase communication and advertisement of school events through social media, 

newsletters and home visits.  

4. Empower the AIEO’s as the ‘entry point’ for parents and the community and as 

ambassadors for other staff.  

5. Use Big Picture Advisories as an avenue to build and maintain positive relationships. 

 

How will we achieve these aims? 

1. Positive behaviours are explicitly taught 

2. Engage with organisations servicing the community 

3. AIEO’s provided with increased mentorship, support and leadership opportunities. 

4. With the support of the AIEO’s all teachers regularly engage with parents and 

 families. 

5. Big Picture Education is embedded in the secondary school 

6. All staff will broaden their knowledge and improve practices in Aboriginal education 

 supported by the Aboriginal Cultural Standards Framework. 

7. Aboriginal staff are used for advice and in the delivery of school/parent/community 

 communication. 

 

Measurements of Success: 

1. Parent response to surveys demonstrates positive trends annually. 

2. Increases in recorded positive behaviours by 5% annually 

3. Monitoring of parent and community member attendance and participation at school 

 events demonstrates annual 5% increases. 

4. All staff use the Aboriginal Cultural Standards Framework to reflect on their 

 professional practices. 

5. All teachers positively engage with parents and families. 
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Student achievement: The school has high expectations about the achievement of all 

students 

Principle: 

Teachers use their professional expertise to develop and deliver high quality lessons, based 

on evidence based instructional models.  Families and communities collaborate as partners 

with the school to support student learning, safety and wellbeing. 

 

We aim to: 

1. Identify early students at educational risk. 

2. Improve student achievement in literacy and numeracy 

3. Develop and maintain a consistent approach to pedagogical practices and reduce 

classroom variability 

4. Ensure all teachers are familiar with student performance data, judging standards and 

grade descriptors. Implement strategies to advance students from superficial to deep 

learning. 

 

How will we achieve these aims? 

1. Use a range of interventions across the school (such as Cracking the Code (K-2), 

 Words their Way (Year 4- Year 12), Talk for Writing, Understanding Numbers, 

 Mathletics etc.). 

2. Implementation of individual educational programs for students at risk. 

3. Staff use culturally appropriate education resources to strengthen student 

 engagement and learning. 

4. Participate in whole staff planning, reviewing literacy, numeracy and local history.  

5. Teachers will report to parents using interim and semester reports, as well as 

 endeavouring to meet families regularly throughout the term.  

6. Big Picture Education is embedded in the high school and introduced to Year 6 

 students. 

7. Two-way learning is embedded across the whole school. 

8.  The use of EALD Progress maps is embedded. 

 

Measurements of success: 

1. In each year of this plan NAPLAN data will be similar to like schools. 

2. Progress between the year groups will be similar to like schools. 

3. Students achieving OLNA will annually increase by 5% 

4. Students achieving a C grade or better increases annually by 5% 

5. Increased uptake and success through the EALD progress maps 
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Wellbeing and support for positive behaviour: The school recognises positive learning 

cannot not occur unless the wellbeing of all students is addressed. 

Principle: 

School staff, students and families share and cultivate an understanding of wellbeing and 

positive behaviour and how this supports effective teaching and learning. 

 

We aim to: 

1. Increase the capacity of staff to identify and respond to mental health concerns of 

students. 

2. Develop a culture of supporting staff well-being. 

3. Use a school wide consistent approach to support positive behaviours 

4. Use data to monitor behavioural programs 

5. Ensure students have a sense of belonging and connection with the school. 

6. Develop shared expectations between staff, students, parents and families about 

behaviour and attendance. 

7. Support students in self-regulation of emotions and behaviours. 

 

How will we achieve these aims? 

1. Staff will complete trauma informed training. 

2. Staff will complete Team Teach training. 

3. Positive behaviours will be consistently taught across the whole school. 

4. Develop an induction process for new students and their families. 

5. Promote Mental Health and Belonging. 

6. Student services use a triage system to address student needs. 

7. Data analysis is used to monitor the effectiveness of behavioural programs. 

8. Protective behaviours are embedded. 

9. Zones of regulation is embedded. 

 

Measurements of success: 

1. Behavioural data indicates an annual decrease in suspensions by 5% 

2. Behavioural data indicates an annual decrease in reports of drug and alcohol by 5% 

3. The percentage of students responding positively to survey questions increases by 5% 

 annually 

4. ABE data is comparable to like schools 

5. Attendance for the 90% or above range indicates an annual improvement of 5% 

6. An audit of programs reveals the use of trauma informed practices across the school. 
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A vision for the future 

Roebourne District High School will be a regional school others will aspire to mirror. Our 

school will offer unique and contextually appropriate programs that provide outstanding 

opportunities for all of our students. With a strong emphasis on authentic relationships 

and academic rigour it will be a place that celebrates success and strives to build the 

potential in our youth. 

We will provide the best possible education to the Roebourne community and be a strong 

school in a strong community. 

Our goals 

To ensure there is high participation, expectations and academic results from all students. 

To deliver high quality educational experiences that build our students into confident and 

capable members of the wider community. 
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